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FULL COUNCIL - INFORMATION REPORT

To:  The Mayor, Ladies and Gentlemen

Supporting Terminally Ill Colleagues

1.0 SUMMARY OF THE REPORT

1.1 A survey commissioned by MacMillan Cancer Support found that 37% of cancer patients had 
experienced discrimination on their return to work.

1.2 Unfortunately, many employees will acquire a serious illness at some time in their working 
lives.  In some cases, this can be diagnosed as being terminal.  A terminal illness is a disease 
that cannot be cured or adequately treated and there is a reasonable expectation that the 
patient will not recover.  

1.3 In order to develop best practice, the Trade Unions Congress developed a ‘Dying to Work 
Charter’ in 2015.  Since then, over 50 organisations have signed up and over half a million 
workers are now covered, which guarantees rights for workers facing a terminal diagnosis.  
The campaign seeks greater security from organisations for terminally-ill workers.  

1.4 Merthyr Tydfil County Borough Council understands the impact of a terminal condition on the 
affected employee’s family and work colleagues.  As such, we want to support people by 
offering a tailored and flexible approach.  Signing up to the charter demonstrates our 
commitment as a caring organisation to support staff that are facing implications of 
terminal diagnosis.  

1.5 Signing to the charter is good practice, and demonstrates our commitment as a model 
employer of choice.  It will set out (following consultation with trade union colleagues) how 
employees will be supported, protected and guided throughout their employment following a 
terminal diagnosis.

1.6 The Council will continue to collaborate with Trade Union colleagues to review the actions as 
set out in Paragraph 3, and informs the Trade Unions Congress (TUC) of our commitment to 
the ‘Dying to Work’ charter.
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2.0 INTRODUCTION AND BACKGROUND

2.1 Unfortunately, many employees will acquire a serious illness at some time in their working 
lives.  In some cases, this can be diagnosed as being terminal.  A terminal illness is a disease 
that cannot be cured or adequately treated and there is a reasonable expectation that the 
patient will not recover.  

2.2 Usually, but not always, they are progressive diseases such as cancer or advanced heart 
disease. For example, Cancer Research UK is projecting that 1 in 3 people will be diagnosed 
with cancer.  Currently 1 in 10 new cancer cases are found in people under 50 (over 33k 
cases a year).

2.3 UK Social Security legislation defines a terminal illness as: “a progressive disease where 
death as a consequence of that disease can reasonably be expected within 6 months”.  
Fortunately, many employees surpass this.  

2.4 Employees may require time off, often many months, to get treatment or recover.  In some 
cases, there may not be effective treatment, resulting in additional emotional stress, fear and 
uncertainty for employees.  This can result in cases of long term illness, and / or 
considerations in relation to assist colleagues in returning to work.

2.5 Sometimes, the nature of the illness is such that the person is unlikely to be able to work 
again.  In other cases, a person may decide that they do not want to work anymore and would 
rather spend their remaining time with their family and friends.  Unfortunately, the experience 
of employees in many organisations is that their employer can sometimes be unsupportive.

2.6 The Local Government Pension Scheme (LGPS) makes provisions for early retirement in the 
event of a terminal diagnosis.  As a caring employer, Merthyr Council makes provisions and 
additional support for all employees, including those who are diagnosed with a serious illness.

2.7 In order to raise awareness and to achieve consistency across organisations, the Trade 
Union Congress have created a “TUC Dying to Work Charter”.  Since its introduction in 2015, 
over half a million people have signed up, and it is protecting over half a million working 
people in the UK.   

 
3.0 ACTIONS 

3.1 To review sick pay and sickness absence procedures, including a specific statement that we 
will not dismiss any person with a terminal diagnosis because of their condition.

3.2 Provide guidance and support to line managers and all HR staff on dealing with terminal 
illness, including how to discuss future plans with any worker who has a diagnosis of a 
terminal illness, and on what adaptations to work arrangements that may be necessary.

3.3 To continue to work collectively with Trade Unions to review and meet the commitments of 
the charter. 

3.4 Inform TUC, and to develop a communications policy, adopting the Dying to Work Charter 
and notifying all employees that we have made the commitments contained within it

4.0 EQUALITY IMPACT ASSESSMENT

4.1 An Equality Impact Assessment (EqIA) form has been prepared for the purpose of this report.  
It has been found that a full assessment is not required at this time.  The form can be 
accessed on the Council’s website/intranet via the ‘Equality Impact Assessment’ link.  
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CHIEF EXECUTIVE

COUNCILLOR ANDREW BARRY
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Does the report contain any issue that may impact the Council’s 
Constitution? 

Consultation has been undertaken with the Corporate Management Team in respect of each 
proposal(s) and recommendation(s) set out in this report. 


